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“There are an estimated 29 million nurses 
worldwide and 2.2 million midwives.”



“WHO estimates a shortage of 4.5 million 
nurses and 0.31 million midwives by the 
year 2030.”

“There are an estimated 29 million nurses 
worldwide and 2.2 million midwives.”







“Overall, while there will be fewer staff in the NHS in 
2035 than projected by the 2023 workforce plan, those 
staff will be better treated, have better training, more 
exciting roles and real hope for the future - and so they 
will each achieve much more.

“The 10 Year Workforce Plan will set out how we will act 
on retention, productivity, training and attrition with the 
ambition to reduce international recruitment to less 
than 10% by 2035.”



“Today, the NHS disproportionately relies on 
international recruitment in a world where the 
competition for international staff has never been 
fiercer.”



Issues with 
policy 
relevance

• Recruitment

• Retention

• Migration

• Staff development

• Community nursing and midwifery

• Learning disability nursing

• Ageing

• Health



The NMC-Census England and 
Wales dataset: 
An ADR UK Flagship Dataset



https://www.adruk.org/data-access/flagship-datasets/nursing-and-midwifery-council-register-linked-to-census-2021-england-and-wales/ 

https://www.adruk.org/data-access/flagship-datasets/nursing-and-midwifery-council-register-linked-to-census-2021-england-and-wales/




Nursing and Midwifery Council Register linked to Census 2021 - England and Wales - ADR UK

https://www.adruk.org/data-access/flagship-datasets/nursing-and-midwifery-council-register-linked-to-census-2021-england-and-wales/


https://www.ons.gov.uk/census/censustransformationprogramme/questiondevelopment/census2021paperquestionnaires



https://www.ons.gov.uk/census/censustransformationprogramme/questiondevelopment/census2021paperquestionnaires

• Household data
• Occupation
• Travel to work
• Geography
• Qualifications
• Health
• Caring responsibilities
• English language ability
• Country of birth







Professional information
• Time since registration
• Training country
• Registration type
• Branch (mental health/adult/earning 

disability/children
Employment
Demography and Geography
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NOT ALL FIELDS ARE MANDATORY
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Known issues with the NMC-Census England and 
Wales 2021 dataset

• Missing records for 2021 and 2023

• Errors in registrant data regarding demographics



Current projects

• The occupations and employment of nurses and midwives in 2021 in 
England and Wales (Michelle Jamieson and Iain Atherton) - The 
occupational roles of nurses and midwives in the UK: an analysis of the Nursing 
and Midwifery Council-census England and Wales 2021 data linkage study | 
International Journal of Population Data Science

• Migration patterns of nurses and midwives (Iain Atherton, Michelle 
Jamieson et al) - Migration patterns of nurses and midwives - ADR UK

https://ijpds.org/article/view/2748
https://ijpds.org/article/view/2748
https://ijpds.org/article/view/2748
https://ijpds.org/article/view/2748
https://www.adruk.org/news-publications/news-blogs/migration-patterns-of-nurses-and-midwives/


In summary

• A chance to develop a social science of the nursing and midwifery professions

• Powerful dataset that is only just beginning to be realised

• Key group regarding patient outcomes
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